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Agenda
▪ The Danish Model & and General Agreements 

(overenskomster)
- The role of the unions and the local union 

representative 
- The wage structure for PhD students

▪ Q&A

About DM | DM is a labour union for 68,000 academic professionals - DM

2

https://dm.dk/english/about-dm/


About DM | DM is a labour union for 68,000 academic 
professionals - DM

https://dm.dk/english/about-dm/
https://dm.dk/english/about-dm/




DM - How do we work for PhD students?

Collective 
bargaining

OK24 – Demands 
for 

improvements

Negotiating on 
single issues – ex. 
Covid extensions

Work to expand 
and strengthen 

collective system

Individual 
counseling

Legal counseling, 
support in relation 

to employers

Contracts and 
wage negotiation

Sparring on 
career strategy 
and work-life 

issues

Political 
work

Political 
representation, 
interest work, 
policy input

Public relations

Data collection 
and analyses 

Organising

Union 
representatives 
at universities

Organising 
members’ 
networks

Collaborations 
with local PhD 
organisations

13. november 2023
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DM’s Political priorities in the work for PhD students 

Improve notice of 
holiday in 

connection with PhD 
completion

Expand PhD 
supplements 

Better pensions   
Rules on official trips 

to be extended to 
PhD students

Equality in career 
progression

Advertising of post-
doc/assistant 

professor positions 
in continuation of 

PhD degree

Clearer presentation 
of career paths

Improve quality of 
supervision

…………other ????? 
We are all ears

13. november 2023
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Extensions should 
match need

Extensions in case of 
illness should be a 

right

Focus on well-being 
and working 

conditions



The legal framework for 
Danish doctoral education

Danish 
Doctoral 

education

The University 
Act

The Job 
Structure

The 
Appointment 

Order

The PhD Order

Collective 
agreement for 

state-employed 
academics

The institutions' 
complementary 

and 
supplementary 

rules and 
guidelines

13. november 2023
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Crucial distinctions

• Employment v. enrollment

• Legislation v. agreement

• Central rules v. institutional 

practices



Employment as a  PhD student at a Danish University

 

 Working hours

 Pay and pension

 Parental leave

 Sickness

 Termination

The Collective Agreement between the unions 
and the state regulates the employment 
conditions at Danish universities 

 Special appendix for PhD students 

13. november 2023
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Placement in the base pay scale according to education and seniority

https://dm.dk/english/universities-and-institutions-of-higher-education/phd-fellows  For information on the current salary in numbers

13-11-2023 TR-intro
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Level 8
             Level 6
Level 5Level 5
Level 4Level 4
Level 4Level 4
Level 2
Level 1

One-off bonus
Function supplement
Qualification supplement

PhD supplement DKK 1,439 
monthly (non-pensionable)

Negotiated by local union 
representaive, possible 

Negotiated by DM/Akademikerne 
at the collective bargaining

Base salary
Bachelor/Master 
Placement according to education and 
seniority 

+ Pension
 17,1%

Regulations in April and October 
negotiated at the collective bargaining

https://dm.dk/english/universities-and-institutions-of-higher-education/phd-fellows


Salary levels – October 2023

A
B C D Løn ekskl. pension Samlet

pensionsbidrag
17,1 %

Løn inkl.
pensionsbidrag

Trin Anc. Anc. Anc. Anc. pr. år pr. md. pr. år pr. md. pr. år pr. md.

1 1. år 302.550,00 25.212,50 51.736,00 4.311,33 354.286,00 29.523,83

2 1. år 2. år 1. år 315.302,00 26.275,17 53.917,00 4.493,08 369.219,00 30.768,25

4 1. år 2. år 3. år 2. år 330.649,00 27.554,08 56.541,00 4.711,75 387.190,00 32.265,83

4 2. år 3. år 4. år 3. år 330.649,00 27.554,08 56.541,00 4.711,75 387.190,00 32.265,83

5 3. år 4. år 5. år 4. år 356.357,00 29.696,42 60.937,00 5.078,08 417.294,00 34.774,50

6 4. år 5. år 6. år 5. år 379.803,00 31.650,25 64.946,00 5.412,17 444.749,00 37.062,42

7 6. år 6. år 384.660,00 32.055,00 65.777,00 5.481,42 450.437,00 37.536,42

8 5. år 7. år 402.903,00 33.575,25 68.896,00 5.741,33 471.799,00 39.316,58

13. november 2023
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The role of your local 
union representative

13. november 2023



How to use your union representative
• When you are initially employed

• During yearly wage negotiations

• If you are facing troubles with the working environment

• If you need mediation in case of challenges with supervisor

• In case of prolonged sickness or delayed in your PhD

• If you are facing termination

• Questions in general regarding your work conditions

13. november 2023
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Salary and negotiation (from DMs recent survey)

13. november 2023
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7%

5%

21%

63%

5%

0% 10% 20% 30% 40% 50% 60%

Yes, my salary has been negotiated
and I have been offered a salary

increase

I have requested a salary increase, but
have not been offered one

No, my salary has not been negotiated
but I am aware that it is a option

No, my salary has not been negotiated
and I was not aware that it is a option

I don't know

Has your salary been negotiated during 
your employment as a PhD student? 

29%

56%

11%

4%

0% 10% 20% 30% 40% 50% 60%

I negotiated myself

My union representative negotiated for me

Other

I don't know

Who negotiated your salary? 



Questions?

13. november 2023
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